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Chapter 1: 

Thematic IELTS Writing Topics 

Chapter 2: 

Insights & Ideas for Each Topic 

 

1. Work & Business 

2. Education 

3. Technology, Communication & Media  

4. Sport & Exercise 

5. Food & Health  

6. Society, History & Culture 

7. Transportation 

8. Children, Parenting and Family  

9. Environment 

10. Advertising 

11. Animals 

12. Crime & Punishment 

13. Reading & Literacy  

14. Leisure, Traveling and Tourism 

15.Economy 

16. Globalization 

17. Cities & the Countryside 

18. Housing 

19. Art 

20. Others 
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1. Work & Business 
 

Nowadays, more and more older people have to compete with younger people for the same job.  
What problems can this cause? What are the solutions? 
 
*The best way to understand other cultures is to work for a multinational organization. To what 
extent do you agree or disagree with this statement? 
 
*In some countries, it is illegal for companies to reject job applicants because of their age. Is this 
a positive or negative development? 
 
In many countries, a small number of people earn extremely high salaries. Some people believe 
that this is good for the country, but others think that governments should not allow salaries above 
a certain level. Discuss both these views and give your own opinion. 
 
*Large companies should pay higher salaries to CEOs and executives, compared to other workers. 
To what extent do you agree or disagree? 
 
*Some people think it is a good thing for senior managers to earn much higher salaries than the 
other workers in a company. To what extent do you agree or disagree? 
 
*Directors of large organizations earn much higher salaries than ordinary employees do. Some 
people think it is necessary, but others are of the opinion that it is unfair.  Discuss both these views 
and give your opinion. 
 
*Directors and managers of organizations are often older people. Some people say that it is better 
for younger people to be leaders. To what extent do you agree or disagree? 
 
It is common that in many companies, people from different ages work together in the same team. 
Do the advantages outweigh the disadvantages? (GT) 
 
Some people think that dress code has to be compulsory while others believe companies should 
focus on quality. What extent agree disagree? 
 
*Some people think that employers should not care about the way their employees dress because 
what matters is the quality of their work. To what extent do you agree or disagree? 
 
*Some people believe that women should be treated as equal to men when applying for a job with 
the police or the military. Others think that women are less suitable for these kinds of jobs. Discuss 
both views and give your opinion. 
 
*In many countries people have to move away from their family and friends to find work. Do the 
advantages of this outweigh the disadvantages? 
 
*If some people get a chance to choose between life without work and spending most of the time 
working, then they would choose not to work. To what extent do you agree or disagree? 
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1. Work & Business 
 

Nowadays, more and more older people have to compete with younger people for the same 
job.  What problems can this cause? What are the solutions? 
 
The increasing competition between older and younger people for the same job can lead to several 
issues. Older workers may struggle with adapting to new technologies or work environments that 
younger candidates are more familiar with, which can create a sense of job insecurity. Additionally, 
age discrimination is a concern, as some employers may favor younger workers, perceiving them 
as more energetic or cost-effective. This can result in older candidates being overlooked for 
promotions or new opportunities. Furthermore, having a diverse age group in the workplace may 
lead to misunderstandings or conflicts in communication styles and work approaches, making 
collaboration challenging. 
 
To address these problems, one solution is promoting lifelong learning by encouraging older 
workers to acquire new skills, especially in technology, to remain competitive. Employers can also 
implement age-inclusive policies that reduce discrimination and foster a supportive work 
environment for all employees, regardless of age. Additionally, mentorship programs can be 
effective in bridging the gap between generations, where older employees share their valuable 
experience, while younger workers can introduce innovative ideas and technological skills. These 
measures can help create a more harmonious and productive workplace for both age groups. 
 
*The best way to understand other cultures is to work for a multinational organization. To 
what extent do you agree or disagree with this statement? 
 
Working for a multinational organization offers a unique opportunity to experience and understand 
different cultures first-hand. By being part of a diverse team, employees are exposed to various 
customs, values, and traditions from around the world. This exposure not only broadens one's 
perspective but also helps in developing cultural sensitivity and appreciation for different 
viewpoints. Multinational companies often have international clients, partners, and colleagues, 
which means employees must communicate and collaborate with people from different 
backgrounds regularly. This experience can be invaluable in gaining a deeper understanding of 
other cultures and preparing individuals for a more globalized world. 
 
However, there are other ways to understand other cultures without necessarily working for a 
multinational organization. For example, traveling, studying abroad, or participating in cultural 
exchange programs can provide similar experiences. These activities offer a chance to immerse 
oneself in a different culture, learn about its history, values, and traditions, and interact with people 
from various backgrounds. While working for a multinational organization may be a practical way 
to gain some cultural insights, it is not the only or necessarily the best option available. Other 
methods also offer valuable opportunities for cross-cultural understanding. 
 
*In some countries, it is illegal for companies to reject job applicants because of their age. Is 
this a positive or negative development? 
 
Banning age-based discrimination in hiring can be a positive development as it promotes equality 
and fairness in the job market. By ensuring that applicants are not judged based on their age, 


